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Gender in 
Organizational 
Negotiations
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Organizational Negotiations à Gender Inequality 
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Who is the target of this satire? 

3

If you remember only one thing: 

The gender of a person is 
not a reliable predictor of 
negotiating behavior.

Gender effects in 
negotiation are 
situational. 

Meet my “anti-muse”
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*

More Collectivistic Cultures  More Individualistic Cultures

Trait 
Ascribed 
to Men

Self-
assertive

Other
Concerned
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